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" 2026
Meeting Dates

| SOCIAL OUTING
| Giant Oaks Winery,
i| Finleyville, PA

| June, July &
1| August

| NO ACCWPA — BOARD OR
| GENERAL MEETINGS

| August 18t
ACCWPA Golf Outing
QuickSilver

ACCWPA

Wastern F

The mission of the Air
: Conditioning
| Contractors of Western
| PA is to assist its
members in managing
their companies more
efficiently, therefore
becoming more
profitable, together
with increasing their
exposure and
credibility within the
community.

FOR FURTHER
INFORMATION...

ACCWPA

724-687-7860
pforker@accwpa.org

ACCWPA APPRENTICE GRADUATION

ACCWPA Social Outing
June 11*"- 4 to 10 pm

GIANT OAKS WINERY

3540 Washington Avenue - Finleyville, PA 15334
“Short Street Entrance”

ACCWPA HAS TABLES RESERVED IN THE
TASTEING ROOM.

Evening entertainment:

David Powell - solo Guitarist — 6-9 pm

David Powell has been performing an eclectic mix of live music in the Pittsburgh area since
2019. Sets pull from a wide slate of influences, ranging from The Cure to Chris Stapleton.

Check out Giant Oaks Winery website for
further food and drink and drink Menu's!

Come Join Us for a fun filled evening!
June 11"~ 4 to 10 pm - ACCWPA Fiyer on page 3

RSVP by - June 9*" - pforker@accwpa.org
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Service That Satisfies Since 1934

RELAX. IT'S RHEEK. Rely on Ruud
BEAVERFALLS..............500 Seventh Ave. .............. 724.843-4500
BUTLER............................6 78 E. Butler Rd. ...............724-282-8200
CRANBERRY TWP...........1245 FreedomRd. .............724-772-3855
GREENSBURG.................. 990 Broad 8t. ........ccicusmmsne 724-836-6319
MONROEVILLE...............1616 McClure Rd. ..............724-733-7577
PITTSBURGH.................952 Noblestown Rd. ..........412-922-0500
WHEATLAND.............. 10 Mili St. ... 724-347-3774
WASHINGTON................84 Stewart Ave. .................724-222-6720
B

WE'RE THE EXPERTS YOU COUNT ON

WITH 7 PITTSBURGH AREA LOCATIONS £

Monaca « Butler = N. Hills
S. Hills » Monroeville
Strip District = Greensburg

WWW. JOHNSTONESUPPLY,.COM

¥"DAIKIN

it Canaitasng & Hasting

THAT'S THE POWER OF

JOHNSTONE

e AprilAire

residen ARKer
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2026 Century Club Members

Standard Air & Lite Co.
Tom Baney, 412-920-6505

Federated Insurance
Kevin Sundberg,
559-547-9694
Johnstone Supply
Tyler Joyce - 724-944-9759

PROUD AFFILIATE PARTNER WITH!!

Service Roundtable Affiliate Association l

) A SO Afiliae

AWESOME CONTRACTOR BENEFIT!

2026 Vo-Tech Members

PENN COMMERCIAL INC.
Marianne albert, 724-222-5330

ROSEDALE TECHNICAL COLLEGE
Kara Chan - 412-512-6200

WESTERN AREA CAREER
& TECHNOLOGY CENTER
Rob Rossell - 724-809-4047

PITTSBURGH PUBLIC SCHOOLS
Mike Angela, 412-529-8680

Q

Be There Fund”

(Must be an ACCWPA member to Win!)

Next General Meeting - $120.00




Pat Forker, Executive Director

ACCWP A 126 Resolution Drive, Mars, PA 16046-3719
Air janing C

Frobsgd Phone/Fax: 724-687-7860 e pforker@accwpa.org

ACCWPA Social Outing

June 11*"- 4 to 10 pm

From our cellar to your table..

Giant Oaks Winery is proud to introduce our exquisite selection of wines
blended from California, Washington, Chilean, and Pennsylvania grapes and
infused with the first American and French Oak. Because quality is of the
utmost importance, routine visits to the vineyards which harvest our grapes
are made, to ensure only the finest fruit will become the final bottled product
to carry the Giant Oaks Winery labels. Our grapes are then directly shipped to
our processing area which means no middle-man or sitting time. The result is
a captivating taste in each bottle because our wines are made with grapes at
the peak of ripeness.

What began as a hobby with a single barrel has developed into tens of
thousands of bottles produced annually, a customized wine processing cellar,
a community wine tasting room, and a lifelong passion.

Enjoy our bottles along with our Small Plates in our bar area where friends — old and new- meet or grab
a bottle to go for enjoyment in your home. https://giantoakswinery.com

We are honored to provide our customers with wines for all occasions, inspiring the transformation of
any casual gathering into an exciting and fulfilling experience.

GIANT OAKS WINERY

3540 Washington Avenue - Finleyville, PA 15334 “Short Street Entrance”
ACCWPA HAS TABLES RESERVED IN THE TASTING ROOM

Evening entertainment:

David Powell - solo Guitarist - 6-9 pm

David Powell has been performing an eclectic mix of live music in the Pittsburgh area since 2019.
Sets pull from a wide slate of influences, ranging from The Cure to Chris Stapleton.

Check out Giant Oaks Winery website for Small Plates and drink Menu’s!
Giant Oaks just opened a restaurant with full menu.

Restaurant food will not be available in the Tasting Room.
Come Join Us for a fun filled evening!
June 11""-4 to 10 pm

RSVP by - June 9" - pforker@accwpa.org

RSVP for ACCWPA reserved space in the Tasting Room!
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Not a Contractor or
Associate member?

We’d love to serve you, too.

For additional information visit
www.accwpa.org
or call 724-687-7860
Email: pforker@accwpa.org

Additional reasons for membership are:

Company membership applies to all
employees of your firm.

NEW!! Contractors Free Associate
Membership in Service RoundTable!!

Networking!!!

Monthly meetings with informative
presentations that benefit both the
Contractor and Supplier.

Relevant technical training and educational
classes.

4-year Apprenticeship School with
curriculum that is focused only on the HVAC
industry!

Monthly newsletters and email
communications filled with industry
information and updates.

Insurance for member’'s company discount.
Social Outings that everyone can participate

And much more to come!

) A oA Afilite |

Join today!

ACCWPA is the Professional Alliance

designed exclusively for today’s HVAC/R

Contractor!

2026
ASSOCIATE MEMBERS

CARRIER ENTERPRISE BRYANT PGH.
Mike Marhefky, 412-568-3404

COMFORT SUPPLY
Dave Heckler — 412-921-6600

FEDERATED INSURANCE
Kevin Sundberg — 559-547-9694

FILTECH INC.
Andy Komar — 412-461-1400

GEO. V. HAMILTON, INC.
Ed Wallace — 412-777-4405

H. GERHARDT SUPPLY
Harry R. Gerhardt — 412-279-4880

HABEGGER HVAC CORP.
C.J. Cameron — 412-469-1010

HVAC DISTRIBUTORS
Stan Polivka — 412-629-5500

JOHNSTONE SUPPLY
Tyler Joyce — 724-944-9759

RTI Insurance Services
Victor Wilkstrom — 724-485-9997

ROBERTSON HEATING SUPPLY
Tim Leja — 412-922-4001

STANDARD AIR & LITE CORP.
Chris Belculfine — 412-920-6505

HAPPY J
:d.g! DAY

June 21st!!

— =
ACCWPA

Air Conditioning Contractors Western Pennsylvania




QUESTION OF THE MONTH -

By Federated Insurance

Question -

We have a question about our nonexempt employees. We require them to arrive 10 minutes
before their shifts start so they're ready to go as soon as their shifts begin. They don't really
perform any “work” during these 10 minutes; they just hang around and wait for their shifts to
begin. Our employees have been complaining that we should pay them for this time, since we
require them to be here. Do we need to pay them for this time, since they aren't actually “working”
yet?

Answer -

The federal Fair Labor Standards Act defines the term employ to include the words suffer or
permit to work. Suffer or permit to work means that if an employer requires or allows employees to
work, they are employed, and the time spent is probably hours worked. An employer may hire a
person to do nothing or to do nothing but wait for something to do or something to happen. A
person hired to do nothing or to do nothing but wait for something to do or something to happen is
still working.

Thus, as a general matter, if an employer requires employees to report to work before the start of
their shifts, the employer might create a duty to compensate employees for this time. Additional
federal, state and/or local laws may also apply. Employers wondering whether they owe
employees compensation for any specific amount of time that they were at work (including before
the start time of their shifts) should contact local counsel for a specific legal opinion.

Published Date: May 20, 2026

The HR Question of the Manth is provided by Zywave®, a company wholly independent from Federated Insurance. Federated provides
its clients access fo this information through the Federated Employment Practices Network with the understanding that neither Federated
nor its employees provide legal or employment advice, As such, Federated does not warrant the accuracy, adequacy, or completeness
of the information herein. This information may be subject fo restrictions and regulation in your state. Consut with your own qualified
legal counsel regarding your specific facts and circumstances.

MARK YOUR CALENDAR!
ACCWPA Golf Outing

Quicksilver

2000 Quicksilver Road, Midway PA 15060

10:00 am Shotgun Start
Tuesday

August 18", 2026

Every Job is a

SELF-

PORTRAIT

Of the Person
who does it.
Autograph your
work
with
Excellence!

AUTHOR UNKNOWN

No Soliciting

POS®

No Exceptions

ACCWPA
Newsletter and
all notices:

If you like to get our
ACCWPA Newsletter
send your
email address to:
pforker@accwpa.org




How Would Your Business Respond If the Power Goes
Out?

By Federated Insurance

When your business can't run due to a power outage, it can lead to
dangerous conditions and costly downtime. Establishing and
communicating a strong emergency preparedness and recovery plan can
help you and your employees react safely and recover quickly if your
business loses electricity.

Build Your Emergency Preparedness and Response Plan

e A power outage is never ideal for anyone, but the business impact can be
especially damaging. Although outages often coincide with severe
weather, having a plan in place can be beneficial any time.

The following tips can be a good place to start:

e Outline best practices for before, during, and after a power outage.
Identify critical systems that require immediate power.

e Install surge protection to help safeguard equipment and computer
systems.

e Regularly test generators to ensure they can support critical loads.
Establish clear procedures to disconnect and reconnect systems
when power returns.

e Assign qualified staff to maintain and recover electrical equipment safely
and provide key employees with accurate documentation.

e Verify insurance coverage for equipment breakdowns and update contact
information.

e Use off-site or cloud storage for computer backups, and back data
up regularly.

¢ Address liability concerns with emergency lighting and clear safety
procedures for employees and clients.

Keep Up With Electrical Maintenance

A recovery plan works best when paired with regular preventative
maintenance. Following manufacturer specifications for electrical
maintenance can help to reduce the risk of unscheduled outages. In
addition, older, poorly maintained electrical systems may lead to efficiency
loss and costly breakdowns. Regularly schedule a thorough inspection of
your business by a qualified professional to help catch these risks.

Published Date: May 19, 2026

This article is for general information and risk prevention only and should not be considered legal or other expert
advice. The recommendations herein may help reduce, but are not guaranteed to eliminate, any or all risk of loss.
Examples shown are for illustrative purposes only. The information herein may be subject to, and is not a substitute
for, any laws or regulations that may apply. Qualified counsel should be sought with questions specific to your
circumstances. ©2026 Federated Mutual Insurance Company.

ACCWPA Social Outing
June 11" -4 to 10 pm

GIANT OAKS WINERY

ACCWPA
Corner

ACCWPA

Alr Conditioning Contractors Western Pennsylvania

Integrity is the
essence of

everything

successful.
PEACE, LOVE

and JOY
thru out 2025!

SmartWords
One Kind
Word can

change
someone’s
entire day!




Membership Benefits...

Air Conditioning of Western PA

will continue to be your local industry partner,
as we have been since 1950.
Annual Membership Brings You the Following Benefits:

* Networking events * Insurance for member's company discount

* Discounts on seminar * Code enforcement updates * Local lobbying

* Current info from local suppliers * ACCWPA Apprenticeship School

* Legislative efforts * Voice for the local contractors

* Local website * Golf Quting / Trap Shoot

» Technical training courses * Education opportunities for your technicians

* Apprenticeship program office staff — Associates bring in Mfg. Reps.

State recognized

* Monthly newsletter

* Information of industry news
changes within the industry

* Labor and HR legal advice before utilities
* Helping members to stay ahead of the curve
* 6-8 Monthly informative meetings

ACCWPA

Alr Conditioning Contractors Western Pennsylvania

* Advocacy agenda promote contractor interest.

2026 APPRENTICE GRADUATES!!

CONGRATULATION TO THE
2026 ACCWPA
APPRENTICE GRADUATES!

(More to come in next ACCWPA newsletter issue.

Upcoming

Meetings!

2026
Meetings Schedule!

June 11t - sociaL
OUTING

Giant Oaks Winery-
Finleyville, PA

June, July & August

Board Mtgs if Necessary

August 18t

ACCWHPA Golf Outing
QuickSilver

September 10t

Board Mtg. & General Mtg.
Guest Speaker: TBD
Topic & Location — TBD

ACCW PA

Western

GIANT OAKS WINERY

3540 Washington Avenue - Finleyville, PA 15334 “Short
Street Entrance”

ACCWPA HAS TABLES RESERVED IN THE TASTING ROOM

Come Join Us for a fun filled evening!
June 11"~ 4 to 10 pm

RSVP by - June 9" -

pforker@accwpa.org
RSVP for ACCWPA reserved space in the Tasting Room!

Work Hard in
Silence, Let
Success makes
the Noise!

Amazm‘?

FOR FURTHER
INFORMATION...

ACCWPA
724-687-7860

pforker@accwpa.org




Ajr Conditioning Contractors Western Pennsylvania

SOCIAL OUTING GIANT OAKS - JUNE 11™!

ACCWPA

126 Resolution Drive e Mars, PA 16046-3719 e 724-687-7860

ACCWPA is the Professional Alliance designed
exclusively for today’s HVAC/R Contractor!

Membership Advantages:

Networking with other contractors. This source of information is invaluable in handling problems
within your own company. ACCWPA members help fellow members to be successfull

f %5 ACCWPA distributes ACCWPA Newsletters monthly to members and selected non-members, so that all those in the
g0 W7 ? HVAC/R industry can keep informed of issues regarding our trade, and Chapter activities. We hope the non-members
will see this newsletter as an example of the quality services that ACCWPA provides.

Contributions or suggestions can be emailed to pforker@accwpa.org

ACCWPA is proud to be a Service Roundtable Affiliate Assocate.

ACCWPA Upcoming Events

June 11th - sociaL ouTING
Giant Oaks Winery-Finleyville, PA

June, July & August

Board Mtgs if Necessary, ONLY

August 18t

ACCWPA Golf Outing
QuickSilver

September 10t

Board Mtg. & General Mtg.
Guest Speaker: TBD
Topic & Location — TBD

ACCWPA

AirC i s Western F

A
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2026 Officers and Directors

PRESIDENT:
John Wilcox, SUREWAY Htg. & Clg. & Plbg.

VICE PRESIDENT:
Steve Boehmer, Boehmer HVAC

TREASURER:
Chuck Rauch, Shearer Heating & Cooling

SECRETARY:
Dave Williams, A-Air Company

CONTRACTOR DIRECTORS:
Sue Pelles, Pelles Heating & Cooling Accivpa PastPresident)
Rob Champe, Shearer Heating & Cooling

ASSOCIATE DIRECTORS:
Mike Marhefky, Carrier Enterprise
Keith McCann, Habegger Corp.

SPECIAL ADVISOR:
Kevin Ernst, Boehmer HVAC

Steve Woodring, Wade Heating & Cooling

Executive Director:
Pat Forker
pforker@accwpa.org

Office/Fax
Cell

412-706-2477

412-381-4100

724-222-1830

412-728-5148

724-625-2444
724-222-1830

724-389-9555
412-913-5815

412-381-4100
412-787-1341

724-687-7860
412-760-5792




