





Final Rule for the Management of Certain HFC’s
and their Substitutes Under the AIM Act

-- EPA Update

On September 20, 2024, EPA Administrator, Michael S. Regan, signed the
final rule Phasedown of Hydrofluorocarbons: Management of Certain
Hydrofluorocarbons and Substitutes under of the American Innovation
and Manufacturing (AIM) Act, was signed.

This final rule establishes an Emissions Reduction and Reclamation (ER&R)
Program for the management of certain HFCs and their substitutes that
includes requirements for:

e Leak rates for, and repair of, systems containing a full charge of 156
pounds or more of an HFC, or a substitute for an HFC, with a GWP
greater than 53, excluding residential and light commercial AC and
heat pump systems. The new leak rates, which will take effect on
1/1/2026 are: Industrial Process Refrigeration (IPR): 30%,
Commercial Refrigeration: 20%, Comfort Cooling, Refrigerated
Transport, and other appliances not specifically listed: 10%

o Use of automatic leak detection (ALD) systems for appliances
containing an HFC, or a substitute for an HFC, with a GWP greater
than 53, with a charge of 1,500 pounds or more.

o Reclaimed HFC refrigerants. Starting 1/1/2026, reclaimed HFC
refrigerants can contain no more than 15%, by weight, virgin HFC
refrigerant. Starting 1/1/2029, technicians servicing HFC-charged
supermarket systems, refrigerated transport systems, and automatic
commercial ice makers must use reclaimed refrigerant.

o Recovery of HFCs from disposable cylinders prior to disposal.
Starting 1/1/2028, technicians must send certain disposable
cylinders to a section 608-certified reclaimer, a fire suppressant
recycler, a final processor, or a refrigerant supplier for its remaining
contents to be removed. Alternative compliance method: A section
608-certified technician must evacuate a disposable cylinder to a
vacuum level of 15 in Hg and provide a certification statement to the
final processor.

o Recordkeeping, reporting, and labeling.

A pre-publication version of the rule is available at:
epa.gov/climate-hfcs-reduction

Additional information about the rule and EPA’s efforts to protect our climate
by reducing the use of HFCs can be found at:

epa.gov/climate-hfcs-reduction

Of course, as the EPA provides additional updates, ESCO will be among the
first to bring this important information to you. Be sure to visit us at:

escogroup.org

and follow us on social media to ensure you get the most up-to-date
information.
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Disciplining a Complainant — Federated Ins.

Question:

We had an employee complain that a supervisor was harassing her. We
investigated the complaint, and it turned out that the supervisor was indeed
harassing her. He was disciplined appropriately. However, now the original
complainant is misbehaving; she acts like she can get away with anything
because of the previous complaint she submitted. Are we allowed to discipline
her for her misconduct? Can she claim that we're retaliating against her
because she filed a previous complaint? It feels like everyone is “walking on
eggshells” around her because they're afraid she'll claim retaliation.

Answer:

Employees have the right to file complaints alleging harassment,
discrimination, or other unlawful conduct without fear of retaliation. Employers
must ensure that employees who file complaints are not retaliated against for
having filed them.

That said, if an employee who previously complained is now engaging in
misconduct, it is crucial to address such behavior promptly and appropriately.
While an employee must not be retaliated against for having submitted a
complaint, they are not insulated against the consequences of their actions
based on having previously submitted the complaint. An employer should
proceed with discipline as it would for any other employee who was
misbehaving or otherwise violating the employer’s policies.

There is no guarantee that any specific disciplinary action will not result in a
retaliation claim by an employee (whether or not the claim is ultimately
successful). However, an employer's defense to such a claim is to articulate a
legitimate, nonretaliatory reason for discipline that is consistent with policy
and practice and unrelated to an employee’s previous complaint. An employer
should maintain detailed documentation of misconduct and performance
issues to show that the employer’s disciplinary action was motivated by a
lawful reason and not illegal retaliation.

The HR Question of the Month is provided by Zywave®, a company wholly independent from Federated
Insurance. Federated provides its clients access to this information through the Federated Employment
Practices Network with the understanding that neither Federated nor its employees provide legal or
employment advice. As such, Federated does not warrant the accuracy, adequacy, or completeness of
the information herein. This information may be subject to restrictions and regulation in your state.
Consult with your own qualified legal counsel regarding your specific facts and circumstances.
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